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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

Mari an Col | ege Kutti kkanam ( Aut ononous)

Name of the head of the Institution

Fr Dr Roy Abraham P

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04869232203
Mobile no. 9447733265

Registered Email

mar i ancol | ege@rari ancol | ege. org

Alternate Email

princi pal @rari ancol | ege. org

Address Kut ti kkanam PO Peer made
City/Town | dukki
State/UT Ker al a
Pincode 685531

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

01-Jun- 2016

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr Bi nu Thomas

Phone no/Alternate Phone no.

04869232654

Mobile no.

9446845140

Registered Email

i gac@ari ancol | ege. org

Alternate Email

bi nu. t homas@rari ancol | ege. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. mari ancol | ege. org/igac/a
sset s/ downl oads/ i gac/ agar/ AQAR17- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. mari ancol | ege. org/i gac/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AL Period From Period To
1 B++ 3.32 2003 21- Mar-2003 | 20- Mar-2009
2 A 3.45 2009 15-Jun-2009 | 14-Jun-2014
3 A 3.52 2014 05- May- 2014 | 31- Dec- 2021
6. Date of Establishment of IQAC 04- Feb- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.mariancollege.org/iqac/assets/downloads/iqac/aqar/AQAR17-18.pdf
https://www.mariancollege.org/iqac/assets/downloads/iqac/aqar/AQAR17-18.pdf
https://www.mariancollege.org/iqac/

Mari an Annual Academ c 01- May-2018 105
Pl anni ng ( MAAP) 2
Teachers training on 12- Feb- 2019 105
bl oons taxonomny by Dr. 4
Trai ni ng on OBE 22- Feb- 2019 27

1
Trai ni ng on New 18- Nov- 2018 79
Met hodol ogy of NAAC 1
Accredi tation

View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Col l eges with UGC 2010 1500000
Potential for 1825
Excel | ence
Institution RUSA Fundi ng RUSA 2018 2000000
730

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Devel oped OBE based curricul um | npl emented Augnented Real ity Based Learni ng

| npl ementati on of Location Based Learni ng Conducted induction progranme for

new

faculty nenbers Installed CCTV Canera in Examination halls Guided the departnents

to inmprove the Enployability and Ethical

tools in the Canpus

components of courses Pronotion of

| CT



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13211_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13211_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13211_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To i nmpl enent Qut come Based Educati on

Devel oped OBE based curricul um and

out cones. Conduct ed Departnent |evel
wor kshops to refine outcones. Provided
training on devel opnent of COs.

Provi ded training on outcone
assessnent. Provided training on Bl oons
Taxonony and question setting.

To Participate in NIRF and to score
good rank

Participated in NIRF and 84th secured
r ank

To incorporate |ICT enabl ed innovative
teaching | earni ng systens

| mpl enent ed AR based | ear ni ng.

| mpl enent ed | ocati on based training.

I npl enment ed out cone based assessnent
software (ntka.in). Modle is upgraded
to latest version

faculty nenbers

To pronote video content creation anong

Started Studio for MCMS Departnent.

To reduce conplaints and mal practices
i n exam nation systens

Install ed CCTV Canmera in Exam nation
hal | s.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC STEERI NG COWM TTEE 07- Mar - 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 12- Sep- 2018
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Marian ERP Systemis naned as ntka.in



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13211_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/13211_Quality.xls

_ currently operational (maximum 500 words)

and it is a conplete campus nmanagenent
software. It has the follow ng Mdul es:
An acadenic calendar is to keep
students, faculty, and staff rem nded
of key dates throughout the academic
semester and year. Admi ssion nmanagenent
system enabl es educational institutions
to conduct adm ssion procedures online.
The adm ssi on managenent system nmanages
everything on a centralized database,
right fromadm ssion formcollection to
shortlisting the final candi dates based
on rank list to final online adm ssion
closing. Students can apply application
online and it’s can be received and
verified by the adnmin side. A umni
managenent systemis used to maintain
data of Alumi and to provide facility
to issues TC for the alumi. d ass
managenent consists of all the data
managenent and storage facilities that
are required for effectively managi ng a
class teaching nultiple courses and
subj ects. The system helps in

ef fectively managi ng and schedul i ng of
students as per their courses. Teacher
can schedule their classes for the
duration of 40 m n. Course End Survey
Managenent includes the question sets
for all courses which a student will
study in the entire senester. In
addition to providing useful

i nformation for inproving courses,
course eval uations provide an
opportunity for students to reflect and
provi de feedback on their own [ earning.
Course Materials Managenent: Teachers
can access and upl oad downl oadabl e
course material such as syllabus, video
I inks and course related notes. This

al so helps mnimze the use of paper
mat eri al s and supports renote | earning.
Student can view and downl oad

downl oadabl e course material Fee
Managenent: | ntegrated paynment gateways
to automatically receive paynents
online update student paynent profile.
Export reports to CSV format to use
with other software such as Excel and
al so provide different paynent methods
to pay the anpbunt. Gievance Redressal:
Anyone with a genui ne grievance nay
approach the departnment nenbers in
person, or in consultation with the

of ficer in charge Students Gievance
Cell. The function of the cell is to

| ook into the conplaints | odged by any
student of college and judge its nerit.




Leave Managenent:

This is very useful

to maintain the | eave records of the

students and staff.

Students apply

| eave and it can be verified and

approved by cl ass teacher.

Teachers can

al so apply | eave on online approved by
hi gher authority. This application can

al so all ow editing,

cancel ling the

| eaves that are being applied already

with great ease.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BCA uBC Comput er 13/ 06/ 2018
Applications
BSc UVA Mat hemat i cs 13/ 06/ 2018
BA UEN Engli sh 13/ 06/ 2018
Literature
Communi cati on and
Journalism
MCA EMC Comput er 13/ 06/ 2018
Application
VA PMVS Conmruni cati on and 13/ 06/ 2018
Medi a Studi es
VHM PVH Managenent in 13/ 06/ 2018
Hospitality
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BBA Busi ness 01/ 06/ 1995 UBB1801 01/ 06/ 2016
Admi ni stration
BSc Mat hemat i cs 01/ 06/ 2016 UMVA1802 01/ 06/ 2018
BA Economi cs 01/ 06/ 2014 UEC1801 01/ 06/ 2017
BA Engl i sh 01/ 06/ 2012 UEN2006 01/ 06/ 2018
MCA Conput er 01/ 06/ 2001 PMC1805 01/ 06/ 2016
Appl i cation
MCM Medi a Studi es 01/ 06/ 2017 PMS1912 01/ 06/ 2018
MCom Conmrer ce 01/ 06/ 2001 PMVL801 01/ 06/ 2016
VHM Managenment in 01/ 06/ 2003 PMH1801 01/ 06/ 2016
Hospitality
BCom Conmrer ce 01/ 06/ 1995 UBML802 01/ 06/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/13211_Syllabus_revision_1630219183.xlsx

VBW Soci al

Wor k

01/ 06/ 2002

PSWL806 01/ 06/ 2018

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BA Engl i sh 01/ 06/ 2018
MCA Conput er Application 01/ 06/ 2018
VBW Soci al Work 01/ 06/ 2018
VHM Hospitality and Tourism 01/ 06/ 2018
BSc Mat hermat i cs 01/ 06/ 2018
BCA Conput er Application 01/ 06/ 2018
BA Engl i sh 01/ 06/ 2018
MCom Conmmer ce 01/ 06/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BBA Busi ness Adni ni stration 01/ 06/ 2009
BCA Conput er Applications 01/ 06/ 1995
BSc Mat hemat i cs 01/ 06/ 2016
BCom Conmrer ce 01/ 06/ 1995

BA Conmruni cat i ve English 01/ 06/ 2013
BSW Soci al Work 01/ 06/ 2013

VA Communi cati on & Media 01/ 06/ 2017

St udi es

MCA Conput er Applications 01/ 06/ 2001
VBW Soci al Work 01/ 06/ 2002

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Wor dpr ess

General Aptitude | 01/ 06/ 2018 54
General Aptitude |l 01/ 06/ 2018 54
| OT and Spreadsheet 01/ 06/ 2018 57
t ool

Ent r epreneur shi p and 01/ 06/ 2018 61

I nnovati ons
Busi ness | dea 01/ 06/ 2018 61

Devel opnent OR Wb portal

Fundanent al s of 01/ 06/ 2018 26



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/13211_programmes_on_employability_1636694157.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/13211_Program_introduced_1637646865.xlsx

Uni versal Personality 01/06/2018 89
Devel opnent Program
Techni cal Conpet enci es 01/ 06/ 2018 29
for Executives
Certificated Course in 01/ 06/ 2018 25
Comruni cati on and G amar
skills
Media Skills 01/ 06/ 2018 25
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCA Comput er Appl 55
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback, according to Marians managenent, is a critical conmponent of effective
| earning. It boosts a learners self-esteem notivation to study, and,
eventual |y, achievenent. Qur facilitators believe that they need nore input
fromthe students, which will help theminprove their abilities to provide
enough knowl edge. At Marian, formal feedback on the curriculumis collected
fromthe students through open-ended feedback forms at the end of each acaden c
year. Aside fromthat, basic and straightforward nmethods of m d-course

eval uation such as various instructional diagnoses, and online surveys are al so
ef fectively suppl enented as feedback tools by the individual departnents. Qur
proud alumi are also active participants in the feedback collection process.
During alumi interaction, both offline and online, at various periods, their
responses on the curriculumand functioning are collected. In addition, during
t he paper valuation process, expert opinion frompeer experts is manually
col |l ected. Academ c professionals are contacted online for their input on the
curriculum Additionally, during canmpus placenents and industrial visits, our

di stingui shed al umi who al so support us as industry specialists provide us

wi th comrents and ideas on the curriculum Each departnent anal yses and

eval uates all of the received feedback for specific programmes on an indivi dua
basis. Each departnent at Marian focuses on the core of what the feedback-giver
said and figure out what their feedback neans in practice as well as what next
steps should be taken further. Further to this, the concerned Board of Studies
(BOS) incorporates these recomendations after discussion in the foll ow ng BOS
neeti ng and reconmendations are then given to the coll ege Academ ¢ Counci

(AC). The | QAC departnment al so assesses and investigates common stakehol der
comments before presenting recomendati ons to the acadenic council. The



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/13211_Value_added_courses_1630229678.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13211_Projects_undertaken_1636525870.xlsx

Academi ¢ Council then approves the recommendati ons after enough di scussion. The
Col | ege Governing Body finally approves the recommendati ons nade by the
Academ ¢ Council on inportant issues |like major changes in the curriculum and
the need for new programes..etc. Evidence of Success Qur feedback approach
hel ps students adapt and alter their learning tactics, as well as teachers
adapt and adjust their teaching to neet the needs of their students. As a
result, the Marian | earning conmunity has becone nore self-reflective and

i ndependent |earners, as well as stronger critics of their work. Qur students
can be industry-ready by collecting feedback at regular intervals and

i npl ementing required curricular revisions. As evidence of success, Mrians
energence as a placenent hub for key national and international industry firmns
can be attributed to this factor. The high nunber of applications for fresh
adm ssions mght also be ascribed to the frequent nodifications that occurred
as a result of the feedback collection procedure.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Mat hemat i cs 30 218 26
BA Engl i sh 40 443 40
BA Economi cs 30 335 29
MCom Conmer ce 70 381 70
VHM Managenment in 25 179 24
Hospitality
BSW Soci al Work 64 738 59
BCom Conmer ce 140 1943 153
BBA Busi ness 60 992 60
Admi ni stration
BCA Comput er 60 734 59
Appl i cation
MCM Conmmruni cat i on 40 96 21
and Medi a
St udi es
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1304 436 45 40 21

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13211_Demand_ratio_1637649632.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
106 106 7 35 35 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring programme is organized in the entire college level under a mentoring coordinator. The mentoring
coordinator organizes the mentoring of the entire college in a systematic way. The faculty members actively
provide mentoring to the students assigned to them. Generally the number of students assigned to a faculty

member ranges from 17-21. There is an hour set apart for mentoring in every alternative week. During the
mentoring hour the students and the mentor sits together and engage themselves in activities that contribute to
the realization the objectives set. The Strategy: Marian runs an outcome-based mentoring system for giving
direction to the SMART goals set by the particular group. General outcomes set to guide the mentoring for the
entire college are: 1. The student shall secure admission in renowned institutions for higher study for the most
suitable programme of study. 2. The student shall clear competitive exams such as NET, SET and qualify for
higher employment or academic progression. 3. The student shall grab a job in esteemed institutions/firms with
high salary. The beginning sessions are focused on establishing a rapport with the students so that a trusting
relationship is established in which student feels free to open the challenges he/she encounters and agrees to
work on achieving the goals set. In the initial sessions the mentor assesses the needs of the students and
motivate them to set higher targets and prepares the plan to achieve those plans. Then the group conducts
activities that will help achieve the targets progressively. Major activities conducted during mentoring during the
odd semester 2019 are: « Rapport building ¢ Giving orientation for career building, progression, leadership skills
etc. « Providing motivation for progression and securing jobs in reputed institutions ¢ Discussion on career
opportunities ¢ Developing research papers and paper presentations ¢ Improving communication skills in English
« Self-assessment of strengths and areas for strengthening to build a career « Discussing higher education
possibilities ¢ Discussion on team work ¢ Discussion leadership skills « SWOT analysis ¢ Substance abuse and
its harmfulness ¢ Preparing daily timetable Observed Results/Outcome The activities leading to expected
outcomes are the core of mentoring. The impact of the activities or the outcome may not be measured within in
short time of a few months but the immediate response and results of the activities are observable and noticed.
The major results and outcomes of the activities observed are listed below: « Registering for SSC and PSC
exams ¢ Registering for NET ¢ Positive attitude towards progression and career building « Improvement in
teamwork ¢ Improvement in initiating productive talks « Following pre-planned schedule ¢ Positive vibes ¢
Improvement of interest in placement activities « Started preparation for attending recruitments ¢ Started setting
higher goals for life « Started preparing for competitive exams and solving the questions papers of the previous
years ¢ Improved confidence level « Developed better relationships among the students ¢ Improved relationship
with the faculty members

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

106 1:16

1740

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

No. of sanctioned |No. of filled positions | Vacant positions

positions

Nill 15 24

87

106

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation
fell

Government or recognized

Name of the award,
owship, received from

bodies



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13211_ict_tools_1630386991.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13211_e_resource_1630386904.xlsx

2018 Abi n Thomas Assi st ant Certificate of
Mat hew Pr of essor Al India Survey on
Hi gher Educati on

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA UCE Sem - | 23/ 11/ 2018 12/ 06/ 2018
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
3 582 0. 515

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. mari ancol | ege. org/i gac/igac_po. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uUBC BCA Conput er 65 56
Applications 86. 15384615
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. nari ancol | ege. org/i gac/ sss. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Robi n Pendanat h



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/13211_Honours_recieved_1630387344.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13211_Evaluation_1637136035.xlsx
https://www.mariancollege.org/iqac/iqac_po.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13211_Pass_percentage_1630384987.xlsx
https://www.mariancollege.org/iqac/sss.php

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Juby George Best Research 23/ 08/ 2018 Institute For
Paper Award Engi neeri ng

Research and
Publ i cati on
(1 FERP)

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

13

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Ent repr eneur ship and P G Departnment of 04/ 08/ 2018
| nnovati ons Comput er Applications
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
e- Chayakda M A esh Mari an 10/ 07/ 2018 Startup/Incub
Joseph, M | ncubati on ation
Sherin Shaji, |[Centre Start Up
M Afin Albert |Mssion Kerala

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Mari an M A esh Mari an e- Chayakda I n- Canpus 10/ 07/ 2018

| ncubati on Joseph, M I ncubati on Startup

Cent er Sherin Centre Start

Shaji, M Up M ssion
Afin Al bert Ker al a

View File



https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/13211_Seedmoney_1637833553.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/13211_Teachers_fellowship_1637664196.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/13211_Seminars_conducted_1636544330.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/13211_Awards_won_1636545048.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/13211_Incubation_centres_1637137841.xlsx

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Comput er 5 .5
Applicarions
I nt ernati onal Soci al Wor k 6 .8
I nt er nati onal Commer ce 6 1

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conput er Applications 14
Commer ce 1
Busi ness Admi ni stration 1

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Ni |

Nill

0

09/ 12/ 2020

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Per cepti Pat ent Il MB 2018 2 Mari an 4
ons of Details Management Col | ege Ku
I nt er net Pat ent Revi ew tti kkanam
banki ng st at us
users —a Pat ent
structural Nunber
equation Dat e of
nodel |'i ng Awar d
(SEM
approach
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13211_journals_notified_on_UGC_1637665258.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/13211_Books_and_Chapters_1637732571.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/13211_Patents_published_1637833935.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/13211_Bibliometrics_1637168463.xlsx

Per cepti Aj i non Il VB 2018 2 4 Mari an
ons of CGeor ge Managenent Col I ege Ku
I nt er net Revi ew tti kkanam
banki ng
users —a
structural
equati on
nodel | i ng
(SEM
approach
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Present ed 8 4 2 Nill
papers
At t ended/ Semi 2 10 3 Nil |
nar s/ Wor kshops
Resour ce Nill 3 1 Ni Il
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Conput er Moodl e M5 Uni versity 3000
Appl i cation | npl enent ati on
Sridevi Narayanan Addi tional Skills H gher Education 3000
Acqui sition Program Depart nment of
( ASAP) Ker al a
Prof. M Additional Skills H gher Education 3000
Vi j ayakumar Acqui sition Program Depart nment of
( ASAP) Ker al a
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
0 0 0 0 0
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

House
Construction

El appar a
Panchayat

2

60



https://assessmentonline.naac.gov.in/public/Postacc/Index/13211_Index_1637726546.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13211_Faculty_participation_1637733021.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/13211_Revenue_1637733361.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/13211_Revenue_from_corp_trng_1637834318.xlsx

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Qut st andi ng and Awar d of Assi si  Snehashram 60
timely offers in Appr eci ati on Nar i yanpar a
hel ping the fl ood
af fected peopl e of
I dukki District
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Ai ds Soci al Work Street Pl ay 2 29
Awar eness Depar t ment
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
MoU Gandhi Gandhi 31/ 12/ 2018 30/ 12/ 2019 Teachers &
Smar aka Smar aka Student s
Ni dhi Ni dhi
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Gandhi Smar aka 21/ 08/ 2018 Student Visit 60
Ni dhi

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Extension/13211_Extension_1636620474.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/13211_Awards_for_extension_1636624971.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13211_Students_in_extension_1637727135.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/13211_Collab_activities_1637834477.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/13211_Linkages_1637727747.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/13211_MoU_1636626980.xlsx

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

300

285

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Laboratories Newl y Added
Senmi nar Halls Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Ful l'y 20.11.10 2003
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 24328 11820569 1110 469655 25438 12290224
Books
3685 3692000 116 92800 3801 3784800
Ref er ence
Books
e- Books 171000 Nill 5000 5900 176000 5900
Journal s Nill Nill 185 315000 185 315000
e- Nill Nill 6000 5900 6000 5900
Jour nal s
O hers(s Nill Nill 1 132349 1 132349
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NA NI L 30/ 12/ 2019
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 345 242 345 5 3 15 44 240 52



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13211_augmentation_details_1637733800.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/13211_Library_1637734704.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/13211_e-content_by_teachers_1637833841.xlsx

g9

Added 50 50 50 0 0 0 0 0 0

Tot al 395 292 395 5 3 15 44 240 52

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

240 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Studi o under construction https://youtu. be/ RyKIOK7coxU

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
30 25. 64 30 29.1

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

1. The College has 45 class roonms which are all 1CT enabled with projectors,
screens and W-Fi connectivity. Head of each departnent is responsible for the
upkeep of these facilities. Furniture is properly maintained with periodic
repair and painting. A canpus supervisor is appointed for the nanagenent of al
construction and repair works undertaken. An App is devel oped by I1QAC to report
any nmai ntenance issue for inmediate attention. Sufficient support staff are
enpl oyed to ensure the cleanliness and hygi ene of the classroons and prenises
on a daily basis. 2. The performance of electrical devices are nmonitored by the
el ectrical department ensuring optimum usage. Lightening arresters are in place
as a safety neasure. Solar panels are installed on top of the buildings that
hel p to reduce the electricity bills considerably. Marian ains to increase the
nunber of solar panels and gradually increase the solar power output on canpus.
The Col |l ege has a power nanagenent policy to ensure uninterrupted power supply
and mai ntenance of electrical assets. The mmintenance of equi pnent |ike
generators, power distribution system |ightings, solar panels etc. are
undertaken as per mai ntenance schedul es through the authorized agencies. The
mai nt enance of equi pnent for water punping plants, STP etc. are al so undertaken
as per nmai ntenance schedul es through authorized agencies. 3. Marian has an
inclusive policy for effective managenent of |IT in providing a stinulating and
br oadeni ng | earni ng environnment. A System Adninistrator is appointed in the
charge of IT infrastructure and he is assisted by two trained technicians. The
upgradati on of hardware and software, |icences, AMC, cybersecurity, database
managenment etc. are his responsibilities. Sensitive devices like the servers
are nonitored on a daily basis. Purchase of new conputers are sanctioned by
Princi pal under recommendations of IT Conmttee. A stock register with
necessary entries of all the conputers and perpherals are kept by SA Marian
library is headed by a Librarian and he is assisted by three assistants in its
day-to-day business. A library advisory commttee nonitors the procurenent of
books, journals and other resources and al so the nmaintenance of the facilities
avail abl e there. The resources in the library are enriched annually. An
automated registration systemregul ates the entry of students into the library
and the distribution of books and journals.



https://youtu.be/RyKJ0K7coxU

https://www.mariancollege.org/igac/files/maintainance.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Mari an 216 2799200
frominstitution Schol ar shi ps
Fi nanci al Support
from QO her Sources
a) Nati onal Gover nnent 458 864875
Schol ar shi ps
b) I nt ernati onal nil Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Represent ati ves

enhancement scheme enrolled
Orientation 24/ 07/ 2018 65 Fr. Mat hew
Program for CSM Kai yani yi |

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 G oup Nil I 20 Nill 14
Di scussi on
and Mock
I nterview
for WAS
Schol ars.
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
13 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed



https://www.mariancollege.org/iqac/files/maintainance.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13211_Scholarships_1637735347.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13211_Development_Schemes_1636956283.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/13211_Guidance_1636970494.xlsx

visited participated visited participated

GOAN 250 130 VALUED 15 2
EPI STAM CS
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 BCA UG Raj agi ri MCA
Depart nent Col l ege O
of Comput er Soci al
Appl i cations Sci ences
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
GVAT 4
Any O her 11
TOFEL 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Arts day - Sargal ayam Col | ege 1714
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Third Nat i onal 1 1 5230 Akhil P
(Bronze Mur al i
Medal )
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

There is a strong presence of students in the active student council, academc
and administrative bodies of the institution. Al student menbers of these
counci |l s and bodi es/commttees receive training sessions on organizing, team
buil ding and | eadership skills fromthe first day of their service. Marian
Col l ege Students’ Council (MCSC) MCSC is the official student body of the
Col | ege which organizes all extra-curricular activities held on canpus. MCSC is
a council of denocratically elected student’s representatives. The duty of an
MCSC nmenber is to address and pronote the interests of the students of the



https://assessmentonline.naac.gov.in/public/Postacc/Placement/13211_Placement_1636948792.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/13211_Progression_1636714092.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/13211_Qualifying_1637736100.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13211_Activities_Organised_1637834313.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/13211_awards_in_activities_1637834368.xlsx

coll ege. A dean and two staff advisors provide gui dance and support to all the
activities of MCSC. The Council nmenbers are given absolute freedomin their
activities so that they get enough exposure in organising, planning and
managi ng the activities. The council nenbers: Chairnman Vice Chairperson General
Secretary Joint Secretary Arts Secretary Joint Arts Secretary Student Editor
Two University Councillors Sports Secretary Sports Joint Secretary Four UG
Representatives Three PG Representative

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Mari an Al umi Associ ation conprises a diverse and inclusive society, one where
all identities, experiences, and backgrounds cone together to create a strong
and wel comi ng alumi comunity extending its chapters across India and abroad.
Since its informal inception in 1998 and its formal setting up in 2008 as a
charitable society under the T.C. L.C. Registration Act of 1955, w th 8000 plus
menbers currently, Marian Alummi Associ ati on has becone an inevitable arm of
the Marian famly. The association ainms at building a network of synergistic
col | aborati on, devel oping healthy rel ati onshi ps, supporting the acadeni c growth
of Marian Coll ege and generating enpl oynent opportunities. An Executive
Conmittee el ected by the annual general body administrates and nonitors the
functioning of the association. An office with a liaison officer on the campus
gui des and coordinates the alumi activities.

5.4.2 — No. of registered Alumni:

8000

5.4.3 — Alumni contribution during the year (in Rupees) :

324994

5.4.4 — Meetings/activities organized by Alumni Association :

1. Mega Alumi Meet — Marian Diaries conducted on 28,29 April 2018 at Marian
Col | ege Kuttikkanam canpus. 2. Alumi Chapters in various countries — UAE,
Australia, Bangal ore, Cochin, Delhi, Kuwait, Pune, Qatar. 3. Chapter-w se

Alumi neetings. 4. Schol arship support for students. 5. Career and Pl acenent

support through various sections, senmnars, nock interviews etc.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Practice 1 College Election Union election is an activity of the college where
decentralization is practiced. The managenent entrust the principal to oversee
the snoot h conduct of the union election. The principal, in consultation with
the col |l ege union advisor, convenes a neeting of staff council. The staff
council entrust the responsibility to the election conmi ssion for the snooth
conduct of the election. The nmenbers of el ection conm ssion appoint a returning
of ficer and also prepares the duty list of teachers and non-teaching staff
required in each stages of the conduct of the election. During the tine of the
scrutiny of the nom nations, candi dates or representatives deputed by the
candi dates are admitted to take part in this denocratic process. A staff
neeting is convened before the polling day in which all the teaching and non-
teaching staff take part and a familiarization of the nuances of the pol
process and clarification for the queries fromthe faculty are clarified. On
the day of the poll, the faculties concerned, in the presence of the students,




mai ntai ning the secrecy of voting and transparency in the process, adm nister
polling. After the stipulated tine for polling, the ballot papers are counted
in the presence of the candidates or representatives and the result is
declared. The result is then intimated to the Returning Oficer. The second
phase of the election starts with the subm ssion of the nomi nation for the
el ected representatives fromthe classes. It is followed by the scrutiny which
| eads to the actual polling in the second phase. The allotted faculty in the
second phase takes part in the conduct of the poll under the | eadership of the
Returning O ficer. The el ected representatives cast their votes through the
secret ballot system The total nunber of votes cast is counted at the end and
the result is intimated to the Principal, who thereby officially declares it.
Practice Il inplenmentation of Autononous Status The entire Marian conmmunity
joined together for the preparations for autonomy which was conferred in
Sept enber 2016. The departnents were enpowered to design their curricula. Al
PG progranmes were offered with new syl | abus under autonony from 2016
adm ssions. UG programmes came under the autonony stream from 2017 adm ssions.
Wr kshops were held for students, teachers and parents about autonony and its
inplications. Teachers were given training for effectively contributing to
curriculum devel opnent. Controller of Exam nations and supporting staff were
appoi nted. Infrastructure for conduci ng exans, valuation and issue of
certificates were set up. Autonony enpowered the departnents to : < For
academc flexibility, interdisciplinary inputs, credit transfer and course
enrichnent. ¢ To revise syllabus regularly to neet |ocal, national and gl obal
needs. ¢ To introduce uniquely bl ended, Industry relevant innovative programes
and courses to suit |ocal needs. ¢ To becone the first college in the state to
of fer a curriculumconpletely based on OBE franework. ¢ To introduce innovative
assessnent nmethods. ¢ To utilize ICT and nodern tools of educational technol ogy
effectively to achieve higher standards. ¢ To pronpte joint and coll aborative
prograns with institutions of repute.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students This year the College was able to
successfully receive and process online
applications. The adm ssion to
di fferent quotas were nmanaged by
aut onat ed system Because of the
aut ononobus status the college was able
to conplete the adm ssion process much
ahead of other institutions and cl asses
for first years were also started
wi t hout any del ay. Under autonony, the
coll ege was able conplete the
adm ssions process within one nonth of
the results of the qualifying
exam nati ons being rel eased. Marian
al ways follows UGCs regul ati ons and
nornms, as well as those of the state
and federal governnents.

I ndustry Interaction / Collaboration Mari an Col | ege has a long history of
col | aboration with industry in the
devel opment of curriculum Thirty per




cent of final-year students are offered
internships at a variety of national
and | ocal conpanies. Field practicumis
conducted in social work programes
t hrough partnerships with the industry.
Every year, students participate in at
| east one industry visit. In addition,
our student community can participate
in industry-sponsored skill-based
traini ng progranmes. Marian has becone
a state-w de placenent hotspot, with
bi g corporations including Wpro,
I nfosys, TCS, Deloitte, EY, KPMG Tech
Mahi ndra, Federal Bank, South Indian
Bank, and others often recruiting on-
canpus.

Human Resource Managenent

Regul arly, the college offers unique
training progranmes for its enpl oyees.
Regul ar training sessions on innovative

teachi ng nethods are provided to the
teaching faculty. Before the start of
each academi c year, faculty menbers are
invited to attend an annual planning
nmeeting (MAAP). Additionally, training
sessi ons on housekeeping are held for
| ast-grade staff nenbers, as well as
speci al training programes on | CT
tools for office staff nmenbers. In
addition, a conprehensive induction
programe for newly recruited faculty
menbers is al so organi sed.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

For students and faculty nenbers, the
college has a fully automated |ibrary
system Marian Library’s physical space
has been updated to include several
i nformal | earning places where nenbers
can access a variety of books and
journals. W-fi access is available in
the entire canpus including hostels.

Research and Devel oprent

The col | ege pronotes and encour ages
faculty research through training
programes, inplementation of research
seed noney and incentives for Book and
Journal publications. as an inportant
conmponent of acadeni c achi evenent. All
faculty are tenporarily allocated a
research project grant of Rs 10,000 as
part of the research and devel opnent
programme. Furthernore, the college
adm ni stration provides quality-based
i ncentives for publication and offers
training programmes for faculty in
publ i shing ethics, research techni que
and other topics. Marians curriculumis
set up in such a way that it encourages
students to conduct research, provides
i ncentives for publications, and




provi des data anal ysis software.

Exam nati on and Eval uati on

Marian College is always commtted to
i npl ement transparent and efficient
assessnent strategies for evaluation.
The new aut ononpus status paved the way
for inplenenting innovating, state- of -
the art, | CT Enabled eval uati on systens
in the canpus. The office of the
Control |l er of Examinations also has
aut omat ed systens for exam
regi stration, printing of hall tickets,
checking attendance etc.. There is a
system for conpl ete automation of
guestion papers. The coll ege has
devel oped a centralised software system
for managi ng conti nuous assessnent. The
results are also published within 15
days after the conduct of exam nations

Teachi ng and Learni ng

The conferred autonony hel ped the
institution to bring innovations in
teaching | earning and eval uation
processes. Modl e and ot her | CT based
curriculumwas inplenented fromthe
begi nni ng. The teachi ng-1earning
process focuses on advanced and sl ow
| earners through well-crafted schenes
that are nmonitored regularly. CQur
instructors integrate recent teaching-
| earni ng apps in curricula.

Furt hernore, our custom zed Modl e
Learni ng Managenent System adds val ue
to the teaching/learning process.

Curri cul um Devel opnent

Marian Col |l eges curriculumis
meticul ously crafted, wth inputs
spanning fromlocal, national, and
wor | dwi de concerns. Agriculture,

farm ng, and sustainability are anong
the districts cl ose-range subjects, and
they are addressed as part of key
credits in consultation with notable
| eaders. Furthernore, course
enpl oyability, val ue-based education
i ntegration, and social/gender concerns
l[ift the curriculumfranmework beyond
the current |evel of academnics. Marians
curriculumis enhanced through
contributions fromacadeni c experts,

f eedback from stakehol ders, trips and
consul tations wth national
institutions, industrial visits,
col l aborations with internationa
institutions, and a well-devel oped
skill -based val ue addition course.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel opnent

Centralized Resource allocation using
googl e tools was started to ensure that
various resources of the canpus |ike
conput er | abs, conference halls,
facilities, etc can be booked by al
whi ch ensured that all resources could
be centrally booked and the

adm nistration will do the facilitation
of the sane.

Adm ni strati on

In February 2018, the 2nd version of
campus Erp ntka.in was |aunched with
compl ete canpus admi nistration |ike
managenent of |eave, attendance
managenent, docunentation, scheduling
of meetings etc. Exanmination
managenment, invigilation duty
al | ocati on, exam nation policy
enf orcenment on attendance and marks
wer e al so aut omat ed.

Fi nance and Accounts

The of fice accountants started using
Tally instead of Mcrosoft Excel. The
canpus ERP ntka.in has integrated
paynment gateway for collection of
application fees, exam nations fees and
other fees related to eval uation and
Control | er of exam nations.

St udent Admi ssion and Support

This year, the adm ssion procedure is
aut omat ed using the canpus ERP software
ncka.in. This is an inhouse canpus ERP
jointly devel oped by a sister concern
The students can apply online to
different UG and PG programes. The
i ndex mark is calcul ated automatically
by the software and finally the rank
list will be generated for different
categori es of students. When an
applicant is selected to a particul ar
programe, an adm ssion nmenmo is
generated and they can downl oad it
directly fromthe ntka platform

Exam nati on

Nill

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Sr ltalia Managenent Anal ytics 10030
Joseph Maria Devel opnent Soci ety of
Program ON I ndi a
Machi ne
Lear ni ng
Al gorithms for




Busi ness
Deci si on Maki ng

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching

staff
2018 Trai ni ng Ni | 79 Nill
on New Met 11/11/ 2018 |18/ 11/ 2018
hodol ogy
of NAAC Ac
creditatio
n

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Two- week 1 03/ 12/ 2018 17/ 12/ 2018 14
wor kshop on
research
nmet hodol ogy

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
2 13 Ni |l Ni |l
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
28 26 15

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

External Audit by Chartered Accountant: The Managenent has appoi nted an Audit
Firmto conduct the audit of the college as a whole. The financial audit is
conducted by the firmon the follow ng areas, such as UGC Grants, Governnent
grants, Autonony grant, and other financial assistance, fee collection from
students, Research funds, Scholarships, and its utilization. In the case of
maj or and minor research projects supported by UGC Ot her Agencies, the
Principal Investigator is responsible for the maintenance of accounts of the
research project funds. The receipts, bills, vouchers, inconme and expenditure
statenent of all funds and grants received are consolidated and audited by the
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firmon an annual basis. The audit report issued by the auditor along with the
utilization certificate is submtted to the concerned authorities. The
managenent fund is also audited annually by an external Audit Firm Externa
Audit Deputy Director of Collegiate Education Governnent Audit by Deputy
Director of Collegiate Educati on was conducted in the year 2016-17 and no audit
obj ections were found. These External audits were conducted by Coll egiate
Education since 2007 on a regular basis Internal Audit: Mrian Coll ege has an
Internal Audit Mechani smwhich is taken care by the admi nistrative team The
internal audit is deened as a prelimnary audit. A half-yearly audit of the
recei pts and expenditures by the College in the self-financing streamis also
conducted by two Chartered Accountants to ensure the correctness and
conpl et eness of the books of accounts and propriety of various financial
conmm tnents. Managenent takes necessary steps to inplenment the observations and
reconmendations in the report with the concurrence of the Governi ng Body and
necessary corrective neasures are taken on tinme

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
I ndi vi dual s and 1556505 Schol ar shi ps and
phi | ant hr opi es Const ruction
View File

6.4.3 — Total corpus fund generated

20443702

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Uni t ed Board Yes I nt er nal
Quality
Assur ance Cel |
Adm ni strative Yes Uni t ed Board Yes I nt er nal
Quality

Assur ance Cel |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Cl asswi se PTA Meetings. 2. PTA Sponsored Continuous Assessnent Exam nations
3. Involvenent in policy decisions in connection with the hostel, college
timng etc.

6.5.3 — Development programmes for support staff (at least three)

1. Training for ICT Skills 2. Training for House Keeping 3. Green Canpus
Initiatives

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Et hi cs and Academic integrity are integrated into the curriculum I nproved the
i nternet bandwi dth to Convert the entire canpus including hostels into W-Fi
enabl ed canpus. A separate Departnent is set-up to coordinate institutional and
gover nnent schol arshi ps Achi eved significant inprovenent in Al umi
Contri butions Gender audit was conducted. Regular systens are in place for
cel ebrating national inportant days
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6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 28/ 06/ 2018 02/ 07/ 2018 03/ 08/ 2018 11
Devel opnent
of OBE based
Curricul um
2018 Parti ci pat 28/ 06/ 2018 02/ 07/ 2018 20/ 12/ 2018 5
ion in NIRF
2018 CCrv 31/08/ 2018 01/11/ 2018 12/ 12/ 2018 1714
Canera in
Exami nati on
hal I s
2018 Col l ection 28/ 06/ 2018 04/ 07/ 2018 29/ 03/ 2019 12
of Monthly
per f or mance
reports from
departnents
2018 25/ 10/ 2018 01/11/ 2018 29/ 03/ 2019 1800
Upgr adat i on
of Mbodl e
2019 St udent 07/ 03/ 2019 11/ 03/ 2019 15/ 03/ 2019 1714
sati sfaction
survey
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wnen 06/ 04/ 2018 07/ 04/ 2018 90 Nill

ent r epr eneur al
skills in val ue

added food
processi ng

Weekl y
Baseket ball
Trai ni ng

01/ 06/ 2018

30/ 03/ 2019

80 72

Weekl y
Aer obi cs
training

01/ 06/ 2018

30/ 03/ 2019

160 45
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Wor kshop on 12/ 07/ 2018 12/ 07/ 2018 80 45
Ci nemat ogr aphy
and Direction
Wor kshop on 24/ 07/ 2018 24/ 07/ 2018 8 72
Wildlife
Phot ogr aphy
Wor kshop on 07/ 08/ 2018 07/ 08/ 2018 48 57
Film
Appreci ation
Wor kshop on 16/ 08/ 2018 18/ 08/ 2018 22 62
Soci al Sci ence
Resear ch
Semi nar on 08/ 09/ 2018 08/ 09/ 2018 30 Ni Il
Wnen and Art
Abhi ram ' 08/ 10/ 2018 08/ 10/ 2018 35 23
Short Film Crew
Visit and
Ddi scussi on on
Tr ansgender
| ssues
Seni nar on 04/ 12/ 2018 04/ 12/ 2018 50 34
Stress
managenent
First aid and 14/ 01/ 2019 14/ 01/ 2019 35 65
CPR training
Qbservi ng 24/ 01/ 2019 24/ 01/ 2019 50 22
National Grl
Chil d Day
Tai |l oring 28/ 01/ 2019 20/ 02/ 2019 64 Ni Il
class for
students
Sem nar on 30/ 01/ 2019 30/ 01/ 2019 132 6
Fashi on
Technol ogy
Sel f defense 01/ 10/ 2018 15/ 02/ 2019 630 Ni Il
training for
girls
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
The college is equi pped with 50KWsolar energy unit and it capable of neeting
35 of daily energy requirenents of the coll ege.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes Nill
Ranp/ Rai | s Yes Nill
Braille Yes Nill
Software/facilities
Rest Roons Yes 1




Scri bes for exam nation Yes 1
Speci al skill Yes 35
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 01/ 12/ 2 12 Sust ai n Sustai n 22
018 abl e abl e
Far m ng Far m ng
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Trai ning on
Pr of essi onal Ethics

12/ 07/ 2018

A training progranme on
Pr of essi onal Ethics was
conducted on 12 July 2018
at the conference hall of
Mari an Col | ege
Kutti kkanam The training
was for the teaching
staff of the college. The
one day programe was | ed
by the resource persons
Dr Binu Thomas, Dr. Sabu
Augustine, Wn Mt hew
John and M. Radha
Krishna Pillai. The
programe ai med at
i ncul cating professional
et hi cs anopbng teachers

Pr of essi onal Ethics
Training for Student
Leaders

22/ 11/ 2018

A training progranme on
Pr of essi onal Ethics was
conducted on 22/11/2018

at the conference hall of
Mari an Col | ege
Kutti kkanam The training
was arranged for the
El ected | eaders of the
students council. The one
day programe was |ed by
the the Principal and
Dean of student affairs
of the Coll ege

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To

Number of participants
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Sessi on on 01/ 06/ 2018 29/ 06/ 2018 1684
RESPECT “THE OTHER’

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Initiatives taken by the institution for Eco-friendly canpus 1) Enforcenent of
green protocol - This pronpotes the mni mumuse of di sposable itens during
neetings and events 2) Sol ar Energy Project - Generating 50 KWof power during
day tinme 3) Construction of canals for rain water harvesting - This ensures the
storage of rain water in the check danms 4) Construction of Pathways - Path ways
are constructed to connect acadenic buildings with hostels and other facilities
5) Timer Based water heaters in Hostels - This will ensure to switch-off al
wat er heaters by 9.00 AMin the Morning.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice I MAAP | QAC conducts Annual Academ c Pl anning (MAAP) an academi c
conclave of all the faculty every year for the next year’'s academ c pl anni ng.
It is a platformfor institutional planning where different sessions are held
with a view to anal yze and i nprove the teaching- |earning practices, prograns,

facilities, finalize evaluation scheduling and prepare the Annual Academ c

Pl anni ng docunent. It also helps the institution for an introspecti on on how
far we have updated with the present-day practices in curriculumdelivery and
in the professional growh of teachers with a systenmatic feedback system Every
Departnment of the College presents the activities done in the previous academ c
year and prospective plans. Every participant has the freedomto voice his/her
opinion, critically assess the activities and provi de suggestions for
i mprovenent. It is also a once in a year opportunity for the faculty nenbers to
come together, share their experiences, discuss nmatters that affect curricular
and co-curricular activities of the institution. The major inputs into MAAP
comes fromthe departnental review of the inplenmentation of previous year’s
curricular and co-curricular activities. I1QAC enlisted the followi ng as goal s
and objectives for MAAP 18 ? To plan the annual academ c activities, aligning
with Marian Vision and Mssion. ? To be ready for the inplenmentation of OBE. *?

To set the ‘Mdtto’ for the succeeding acadenic year and work for it. ? To
identify potential opportunities and areas of inprovenent. ? To communicate the
pl anned activities of every departnment with other departnments. ? To strengthen
t he sense of cooperation and canaraderie between managenment and faculty. ? To
hel p the coordination of various activities of Marian in a prefixed tine frane.
? To prepare Annual Corporate Action Plan ensuring active participation of the
faculty. ? To provide a venue for expression of opinions, feedback, new ideas

and val uabl e suggestions for inprovenent. ? To share Institutional Socia

Responsibilities. ? To provide the ideal induction of new teachers. |1QAC

reviews and takes stock of the previous years’ activities presented by the

Departnments. The conpliance to previous year’s plan , the quality of
i npl ement ati on, programe conducted, results and placenments achi eved, standard
mai nt ai ned, feedback received from stakehol ders etc. are critically revi ened
and gaps identified. Based on the suggestions, feedback and review findings,
| QAC prepares a department level plan for the next year. The final stage of
pl anni ng (Corporate Plan and Schedule) is done at the neeting. The
i mpl ementation of this plan is nonitored and reviewed by the | QAC, Depart ment

Heads and statutory bodies. Practice Il - Inplenmentation of Qutcone Based

Education Right fromits inception, the Marian managenent has been quality
driven, forward | ooking, open to new ideas and willing to invest on inproving

all aspects of student |earning. Marian transforned into the youngest

aut ononous Col lege in Kerala within 21 years of its existence reflects the
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ef fectiveness of this nmanagerial |eadership and vision. In 2018 | QAC t ook
i npl enentation of OBE as a priority area and three days of residential training
was given to teachers in OBE framework. They were trained to devel op POs, PSCs
and Cos. Since the Graduate Attributes (GA) had been finalised in 2014,
formalisation of the POs was an easy task. Wrkshops were held for students,
teachers and parents about OBE. An IQAC initiated task force revisited the GA
in consultation with all stakehol ders, prepared the draft POs and presented
before Directors/HoDs of all departnents and inputs were taken. Wth their
feedback, the final draft was prepared. The PCs were finalised in 2018. A few
senior faculty nenbers were selected to provide individualised gui dance for
specific departnents as a nentor coll eague. Thus, the PSGs for all the
programes are finalized. The faculty in charge of a course is given the

responsibility of developing the COs for that course.
they have to present
Counci |

After devel opi ng the CGCs,
it before the Departnment Faculty Council (DFC), and the

assesses them and see how these COs contribute to the PCs and PSGCs. A
ot of fine tuning took place in the DFC before the COs were approved and nade
part of the syllabus. Mapping of outconmes Mapping of PGCs, PSCs and COs were
done with the direct support of the QAC. The coll ege established the Marian
Institute for Innovations in Teaching - Learning and Evaluation (MITLE) in

2018 with the funding support from RUSA. M I TLE under the | eadership of a ful
time Director spearheaded many initiatives towards the inplenentation of OBE in
coordination with 1QAC. Three faculty nenbers were sent to Lucy Conference,
Hong Kong, one of the biggest conferences organi zed on the theneg,
education. It hel ped the college to devel op an internationa
i mpl ementi ng OBE franmeworKk.

out cone- based
approach in

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. mari ancol | ege. org/iqac/fil es/bp/Best-Practices-2018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Mari an Col | ege Kutti kkanam Autononmous is a Governnent Ai ded, Co-education
Col | ege established in 1995 under the Catholic D ocese of Kanjirappally. Today,
the College offers 14 progranms with over 1500 students and 90 teachers. The
Col | ege has six hostels and about 60 of the students reside in them The

institution is the realization of the vision of the Catholic D ocese of
Kanjirappally to provide quality higher education to the students of the hilly,
backward district of Idukki. The college committed to achieve its vision *ful
flowering of Iife in abundance’ through various sustainable initiative. As the
area is situated at an altitude of 3500 feet above sea |evel, Kuttikkanam
suffers acute scarcity of water especially during the summer season. Marian
being a socially commtted educational institution has established a cl ose
conmmuni on wi th the nei ghbouring society with a strong sense of commtnent to
their social issues and conducts many outreach and extension activities ainmed

at the sustained devel opnment of the area. The College identified in the early

years itself that conservation of water shall be treated as an area to be given

prime focus and initiated activities towards its acconplishment. 1. W
constructed two surface reservoirs to store the runoff water fromthe roof top
and the 28 acre canpus. The rooftop is estimted to be about 74000 square feet
and the reservoirs can store an optinum of 71 |akhs and 2 crores liters of
wat er respectively. The water stored in the first reservoir undergoes
sedi mentati on and natural biological purification and the resultant water is
collected into a larger reservoir and two pools built nearby. This is again
subj ected to purification through filters containing sand, carbon, iron and
chlorine and collected in holding tanks. This water is W filtered before using
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it for drinking and food preparation. Thirty plus filter taps are provided on
canmpus for drinking water. 2. For restoration and mai ntenance of water sources,
tanks and filter nechanism the participation of students, staff and | oca
peopl e is ensured, thereby strengtheni ng awareness and community based water
managenent initiatives. Tank de- siltation, repair of bunds etc. are also done
i kewi se. The projects undertaken | ast year has enhanced the greening of the
area, optinmum catchnment of rain water, protection of the water sheds and
augnent ation of the ground water |evel of the area. 3. The storage of rain
water in the two reservoirs has hel ped the augnentation of the ground water
| evel of the area and as a result, the scarcity of water for the | ocal people
during drought seasons has been reduced to a great extent. The canpus is home
for nmore than 3000 people including students, staff and other support staff and
| abourers. The conplete water requirenent of all these people and requirenent
of water for academ c purposes, watering of plants etc. are nmet exclusively
fromthe resources avail able on canpus. The water conservation projects
est abli shed by Marian has hel ped to increase the availability of water for the
surroundi ng |l ocal conmmunity also. The ground water |evel and water resource in
the surrounding

Provide the weblink of the institution

https://ww. mari ancol | ege.org/iqgac/files/reports/Distinctiveness-2018-19. pdf

8.Future Plans of Actions for Next Academic Year

Maj or plans for next year 1. To include nore courses having gender,
sustainability, and ethical conmponents into the curriculum 2. Organize a
wor kshop on Qutcone Based Education. 3. Curriculumrevision to inprove
enpl oyability. 4. To collect feedback on curriculumfrom parents, teachers,
students, alummi, and industry. 5. Faculty training on |ICT-enabl ed teaching-
[ earning. 6. Conplete inplenentation of OBE curriculum 7. One NAAC sponsored
semnar. 8. Inplenentation of canmpus automation software. 9. Conduct an ICT
infrastructure audit. 10. Steps to increase the quality and quantity of research
publications. 11. Mre associations with foreign universities. 12. Visiting
institutions in India and abroad to i nprove student diversity. 13. Upgrade the
Moodl e LMS to the | atest version. 14. To collect online feedback on faculty and
staff from students
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